
 

Bucharest University of Economic Studies  

No./Date: 12623/2023.09.13 

NOTICE 

Bucharest University of Economic Studies organizes selection for the following position: 

Experienced Researcher - 1 position within the project “Accountable Governance and 
Responsible Innovation in Artificial Intelligence”, grant contract no. 760047/23.05.2023.     
 

Part-time work of maximum 40 hours/month unequally distributed, gross hourly salary 241.29 

lei, fixed period of 12 months with evaluation and possibility of extension until June 30, 2026. 

A. To take part in the competition, candidates must meet the following general and specific 

conditions: 

1. General conditions: 

a) has Romanian citizenship, citizenship of other member states of the European Union or of 

states belonging to the Europes Economic Area; 

b) is of the minimum age stipulated by law 

c) has full working capacity; 

d) meets the educational and, where appropriate, seniority or other specific conditions in 

accordance with the requirements of the position advertised; 

e) has not been convicted of a crime against humanity, against the State or against authority, 

or of an offence committed in the course of or in connection with the performance of his 

or her duties which obstructs the course of justice, or of forgery or corruption, or of an 

offence committed with intent which would make him or her incompatible with the 

performance of his or her duties, unless he or she has been rehabilitated. 

 

2. Specific conditions: 

a) level of studies: higher education  

b) the title of Doctor of Economic Sciences, field of study: business administration, 

cybernetics and economic statistics, economics I, economics II, economics and 

international business, finance, economic informatics, management, marketing 

c)  participation as a team member in at least one nationally or internationally funded project 

d) experience in drafting scientific articles, working papers, working reports, etc. 

e) competences: 

- knowledge of English - minimum intermediate level 

- ability to analyse and summarise 

-  experience in using statistical methods for data analysis and interpretation 

- result orientation 

- deadline management skills 

- communication and collaboration skills in an international and interdisciplinary 

project team 



f) responsibilities: 

- collaborates with other members of the project team 

- carries out the assigned activities as required by the project 

- carries out research, data analysis and dissemination of results together with other 

project team members  

- prepares individually or in team interim and final work reports, scientific articles, 

working papers, any other documents requested by the funder or project 

management 

- participates in the organisation of workshops or any other events held to fulfil the 

project requirements. 

B.  Selection consists in: 

1. Evaluation of selection files   

2. Interview: structured interview (if at least 2 candidates do not apply, the selection board 

may decide to simplify the procedure and carry out the selection without an interview). 

• date and time of the interview: will be communicated at the same time with the results 

of the evaluation of the selection files; 

• location of the interview: will be communicated at the same time with the results of the 

evaluation of the selection files. 

The tests are eliminatory and the minimum score for each test is 70 points. 

 

C.   Topics and bibliography 

1. Topics: 

1. Innovation  

2. Artificial intelligence  

3. Digital business models  

4. Organisation  

5. Workforce and society 
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D.Composition of the competition file:  

1. Opis; 

2. Application for the competition addressed to the Rector of UES; 

3. Declaration on the existence/non-existence of situations of incompatibility 

4. Copy of identity card or any other document proving identity, according to the law, if 

applicable; 

5. Copy of the marriage certificate or proof of change of name, if the candidate has 

changed his/her name (proof of change of name); 

6. Curriculum vitae in European format (www.cveuropean.ro/cv- online.html) - signed 

and dated on each page; 

7. Copies of documents proving the level of studies and other evidence of specialisation 

and copies of documents proving that the specific conditions for the position have been 

met; 

8. List of scientific publications (from the last 10 years) 

E.  Contact details: 

Competition applications must be submitted by 20.09.2023 at 4 pm. at the UES Registrar's 

Office.  

Contact person: Mihaela Cornelia DAN - e-mail: mihaela.dan@fabiz.ase.ro 

 

F.   Competition calendar: 

No. 

crt. 
Activities Date 

1.  Publication of the notice 2023.09.13 

2.  
Submission of candidates' applications to the UES Registrar's Office 

and verification of the documents on file 

Until 2023.09.20  



3.   Selection of applications by members of the competition committee 2023.09.21  

4.  Display of selection results  2023.09.21 

5.  
Submission of appeals concerning the results of the selection of 

applications 

2023.09.22 

6.  Display of the result of the appeal resolution 2023.09.22 

7.  Interview 2023.09.25 

8.  Communication of results after the interview  2023.09.26 

9.  Submission of appeals concerning the outcome of the interview  2023.09.27 

10.  Display of the result of the appeal resolution  2023.09.28 

11.  Display of the final result of the competition 2023.09.28 

12.  Appointment on possition 
After approval of 

the Board of 

Trustees 
 


